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Childcare disqualification form
CONFIDENTIAL DECLARATION FORM
DISQUALIFICATION UNDER THE CHILDCARE ACT 2006 
2018 REGULATIONS
Name of school: Bentley Heath Church of England Primary School
Unless a waiver has been applied for and granted by Ofsted, anyone who satisfies the definition of a disqualified person under the Regulations is prohibited from: 
· working in the provision of early years childcare or education (children aged 0 to 5 years), including supervising activities such as breakfast clubs, lunchtime supervision and after school care provided by the school;
· working in the provision of later years childcare, excluding education or supervised activities for a school’s pupils during school hours (children aged 5 to 7 years). This includes prohibition from before and after school provision, but does not include extended school hours co-curricular learning activities such as school’s choir or sports teams; or
· being directly concerned with the day-to-day management of early or later years childcare. 
Therefore, the school is required check that those who work at the school in connection with this type of provision are not disqualified persons under the Regulations. 
A person may be disqualified under the Regulations because:
· they have certain orders, directions or restrictions placed upon them in relation to children or childcare;
· they have been cautioned or convicted of certain offences. 

Therefore, before completing this declaration you MUST read the description of the circumstances that could mean that you are a ‘Disqualified Person’ as defined in the Regulations and summarised in the Department for Education’s guidance, entitled ‘Disqualification under the Childcare Act 2006’ (August 2018).  However, if you would like more information or more time to obtain advice from your union or other adviser, please speak with your Headteacher, who will be able to provide you with that information or agree to your having additional time to complete and return this form.  You are required to complete and return the form.  Failure to do so means that you may be subject to disciplinary action and will be removed from relevant work in relevant settings.  
___________________________________________________________________





Name:  _____________________________________________________________________
Job Title or Role:  

	Section 1 – Orders or other restrictions

	Have any orders or other determinations related to childcare been made in respect of you?
	YES/NO

	Have any orders or other determinations related to childcare been made in respect of a child in your care?
	YES/NO

	Have any orders or other determinations been made which prevent you from being registered in relation to child care, children’s homes or fostering?
	YES/NO

	Are there any other relevant orders, restrictions or prohibitions in respect of you as set out in Schedule 1 of the Regulations? 
	YES/NO

	Are you barred from working with children by the Disclosure and Barring Service (known as DBS)?
	YES/NO

	Are you prohibited from teaching?
	YES/NO

	Section 2 – Specified and Statutory Offences

	Have you ever been cautioned, reprimanded, given a warning for, or convicted of:
	

	· Any offence against or involving a child (defined as a person under the age of eighteen)?
	YES/NO

	· Any violent or sexual offence against an adult?
	YES/NO

	· Any offence under the Sexual Offences Act?
	YES/NO

	Any other relevant offence? (click here for a link to the Regulations or go to url: https://www.gov.uk/government/publications/disqualification-under-the-childcare-act-2006 or please ask the school for a copy)
	YES/NO

	Have you ever been cautioned, reprimanded, given a warning for, or convicted of any similar offence in another country?
	YES/NO

	Section 3 – Provision of information

	If you have answered YES to any of the questions above, please provide details below. You may provide this information separately if you wish, but you must do so without delay; copies of relevant documents can be attached to this form.




	Section 4 – Declaration

	In signing this form I confirm that the information provided is true to the best of my knowledge and that I will notify the head teacher immediately of anything that affects my suitability for work in the school, including any future cautions, warning, convictions or orders. I acknowledge that the information provided on this form will be retained on my employee file whilst working in a role covered by the regulations.

	Signature: 
	Date:
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